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Gender equality is fundamental to sustainable development in Nigeria. This work 
attempts to point out the need to bridge the gender gap for sustainable development in 
Nigeria, especially as gender equality is one of the goals of the Sustainable Development 
Goals (SDGs). Evidence has shown that women perform enormous tasks in their families 
and the society at large. Unfortunately, they have been oppressed and relegated to the 
background. Women have not been fully involved in decision-making to enable them 
contribute their quota to the achievement of sustainable development in Nigeria. The 
problem of women discrimination has not been addressed in spite of the roles women 
play in productive activities. Nigerian women are yet to attain a threshold for personal 
well-being for gainful economic activity. Inaccessibility to health, education and non-
participation in the planning process has hindered women development. It has also been 
seen that invisibility is an obstacle hindering women from realizing their full potential. 
Therefore, to foster the achievement of sustainable development, women empowerment 
is considered as a major contributor. This work recommends that for the achievement of 
sustainable development, violence and abuse of women must be discouraged. Also, 
appropriate laws matched with proper implementation should be enacted to maximize 
women’s full potential and place them rightly in the sphere of national sustainable 
development. 
 




Gender inequality in the development process is a state where resources are 
distributed between male and female segments of the population in such a manner that 
one is favored at the expense of the other. Consequently, this results to income inequality 
within the society.  The income inequality leads to other inequalities in the economy 
especially in the area of Human Capital Development i.e. education and health (Syvia, 
2011).   
In the Nigerian economy, resources are distributed unequally against the female 
gender due to societal norms and stereotypes. For example gender inequality within the 
overall society and across all sector show the wide disparities between women and men 
which, in turn contribute to uneven development and feminization of poverty. Indicators 
of inequality in Nigeria are: poverty level (out of 70% of people living below poverty line 
65% are women and 5% men); participation in workforce (76% of federal civil service 
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workers are men while women are 24%); income and purchasing power (estimated to be 
U.S $1,495 for men as compared to US$ 614 for women); participation in decision-
making process (at the National Assembly, 94.5% members are men and 5.5% are women 
(FMWA 2006, 2012). These facts combine to ensure that women’s financial resources 
are meager and unstable relative to those of men. The consequences of these problems 
have both ethical and long-term economic implications.  Any process of growth that fails 
to improve the economic status of the woman, experiences the greatest hardship. In the 
long run, the low status of the woman is likely to translate into lower rates of economic 
development (Udosen, 2000).  
The above situation of women and its consequent effect on growth and 
development spurred the United Nations to strive to stimulate the right atmosphere for 
women's participation in sustainable economic development. Efforts were therefore put 
together globally to address how women, who constitute about half of the world's 
population, could be integrated into the modern economic system through empowerment. 
As aptly noted by Asuru (2015) the various strategies being employed both at local and 
international levels to achieve these objectives include:  
 
(a) The UN Declaration of the Decade for Women 1975 – 1984, Mexico;  
(b)  The Nairobi forward-looking strategies, 1985 which was a follow-up to the Mexico 
meeting;  
(c)  The World Health Organization conference on the international forum on health 
conditionality for economic development, breaking the circle of poverty and 
inequality – Ghana, 1991;  
(d)  The preparatory committee meetings at the UN headquarters, New York, 1994;  
(e)  The Taipei Global Summit for Women, January – March, 1994;  
(f)  World Summit on Poverty ALLEVIATION – Copenhagen, March, 1995;  
(g)  World Summit on Women – Beijing, 1995;  
(h)  The Millennium Summit, which adopted the Millennium Development Goals 
(MDGs) September 2000-2015;  
(i)  The United Nations Sustainable Development Summit, September 25th to 27th 2015 
in New York to be met by 2030. 
 
The Sustainable Development Goals (SDGs) officially known as “Transforming our 
Worlds” is a set of seventeen aspirational “Global Goals” with 169 targets. It is a post 
MDGs agenda, which leverages on the achievements of the MDGs. The goals address 
poverty reduction, quality education, good health and wellbeing, gender equality, clean 
energy, decent work and economic growth among others. Poverty is central in the MDGs 
and SDGs, but a good number of the goals address women issues and the matter of their 
health thus, women empowerment goals should be rationally based. Unfortunately, a 
number of circumstances have brought about situation where women are poorer of the 
two genders causing uneven development in Nigeria (Tansel, 2016).  
This impairment suffered by women in Nigeria as a result of inequality can be clearly 
seen in resource distribution due to societal norms and stereotype in the form of poor 
maternal health, high rate of morbidity, low life expectancy, low literacy rate and high 
rate of poverty among women.  For example, a report from Nigeria’s Center for Disease 
Control shows that the national life expectancy for women in Nigeria has reduced from 
fifty-one years in 2008 to forty-seven years in 2011 as a result of poverty among women; 
one of the lowest in West Africa. According to the report, the average life span is dragged 
down by high death rate among mothers and children (NASAD, 2012). It further indicated 
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that pregnancy is not a disease, yet many mothers die from it. These conditions have 
combined to create a state of vulnerability, which worsened today, due to economic 
recession in Nigeria.  
 
The Federal Government of Nigeria realizing the problem of inequality and the danger of 
poverty, initiated policies and programmes to bridge the gap of inequality and reduce 
poverty rate among women. These policies and programmes include: National Policy on 
Women (2000), Affirmative Action (30%) – 2000, Strategy for Acceleration for Girls 
Education in Nigeria (SAGEN) – 2000, National Gender Policy (2006), Women 
Economic Empowerment Scheme (2006), Female Functional Literacy for Health Project 
(FFLA) – 2006, National Gender Policy on education (2007), Women Empowerment 
Programme Loan Scheme (2010). However, the realities concerning the status of 
women's livelihood do not seem to respond positively to these policies and programmes.   
 
Development generally can be described as the improvement of the well-being of the 
society. Women often times do not benefit from development strategies. In this context, 
we shall view women equality from the aspect of development plans. Development plans 
are usually concerned about raising revenue for the country and at the same time 
distributing the benefits of that development through economic growth throughout the 
country. Low priority is given to development sectors which do not generate monetary 
resources. For example, in these development plans, very small paragraphs on women 
and development are found as it is believed that it does not generate any revenue for 
government. Often times, these development plans depend heavily on overseas loans and 
aid which government must make sure that these would be paid back. Although 
development plans emphasize raising the Gross National Product (GNP), economic 
growth does not always lead to equal distribution of development benefits. It has been 
found that in most Third World and developing countries, women are not involved in the 
development planning process (United Nations Report, 2000). 
It can be said that there is a relationship between gender equality and sustainable 
development. The two concepts are interwoven, intertwined and interconnected. They are 
also important.  While on the other hand, development is geared towards producing or 
creating something new or more advanced for the society and its members. On the other 
hand, gender equality allows healthy rivalry and competition between men and women 
and also by so doing, it gives them the opportunities for achieving a sustainable 
development. According to Udegbe (2004), gender equality and sustainable development 
are two sides of the same coin.  Gender equality helps in reducing marginalization and 
encourages the empowerment of women (Uwantege et al, 2015). It is also through that 
sustainable development can be achieved in our societies.  Therefore, the sustainable 
development can be seen as the target goal since it is meant for the society and its 
members; gender equality remains the instrument for achieving and attaining the 
goal.  From the foregoing, it can be said that gender equality and sustainable development 
have a very strong relationship. Gender equality seems to directly determine whether the 
sustainable development can be achieved or not and therefore, there is the need for a good 
leadership in our societies that can enhance and promote gender balances for a sustainable 
national development.   
 
Gender inequality in our society today, is among the most prevalent forms of social 
inequality which exists all over the world, with different effects in different regions. These 
differences are primarily due to cultural legacies, historical development, geographical 
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location and religious norms which pre-dominate the society. Religion plays a vital role 
in the cultural life of different spaces.  It is deeply rooted in peoples’ experiences and 
influences the socio-economic and political direction of the society. The status of women 
in the society is an outcome of the interpretation of religious text and the cultural and the 
institutional set-up of religious communities. The role of religion is obviously complex 
and it varies across time and space. However it is pertinent for societal development that 
gender equality and the emancipation of women should be considered as important factors 
for the economic, social and democratic progress of Nigerian women (Umezurike, 
1996).    
 
This process can be influenced by institutional norms, as well as culture and tradition, 
which are both determined by religion. As the relationship between religion and society 
is reciprocal, religious system in Nigeria are expected to advocate for women liberation 
and freedom. It is apparently, that the status of the study of women in religion also reflects 
the status of women in the society as a whole, while considering this fact; this study will 
x-ray the social status of women in Nigeria, feminism and women development, gender 
inequality in Nigeria under socio impacts and the under development of women. It went 
further to view the committee on the Elimination of Discrimination against Women and 
how religion is remedying the situation.  
  
Establishing Women Social Status in Religious Nigerian Society, it is clear that gender 
roles are primarily constructed through religion, culture, lifestyle and upbringing. The 
status of women within Nigerian religions is of serious concern to so many in Nigeria and 
beyond. Aitchison (2007) posits “all world religions today maintain male social 
dominance within a social structure.” On the other hand, women are more inclined to 
participate in religious life. The role of God, or a creator of a religion, is always taken by 
a male and the woman is primarily valued as a mother, especially as a mother to a son. 
Her place is in the household, less so at religious ceremonies or in public positions. The 
real status of women in religion is more complicated however religions in Nigeria have 
encouraged certain women who have risen to significant positions. In the history of 
religions, the voice of women is rarely heard, due to the patriarchal disposition of the 
societies in which these religions emerged, and which eventually stifled some of the 
changes in the status of women triggered by new religions. The world religions all agreed 
on the respect for women and their crucial role in family life, especially with emphasis 
on women as mothers and wives. They do not, however, advocate emancipation in the 
sense of total equality with men. According to Syvia (2011):   
 
It needs to be stated that there exists a certain discrepancy between normative 
conditionality, which refers to what the given religion proclaims (equality of men and 
women before God) and practical conditionality, which involves the role of women in the 
religious communities and states societies in terms of everyday life. The Nigerian 
societies have come of age where women are intellectually capable as men. Ejumudo 
(2008) opines that woman had numerical parity with men in profession, where 
educational achievements are so important. In Nigeria today, professions such as doctor, 
lawyers, accountant, teachers, research scientist and others about half are women. Andrew 
(2013) states the statistical abstract of United States.   
There are many different forms of gender inequality in Nigeria and other parts of 
the world and they are also challenges to achieving a sustainable development.  Sen 
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(2003) observes that there are over 100 million missing women in the world. They are 
missing because of bias in relative care. Besides, there are other studies conducted by 
(Parsons, 1996) and the studies discussed about the prevalence of missing women. This 
has to do with embryos and foetuses that are aborted and those who lost their lives due to 
gender-based violence.  
The concept of conserving resources for future generations is one of the major 
features that distinguish sustainable development policy from traditional environmental 
policy, which also seeks to internalize the externalities of environmental degradation. The 
overall goal of Sustainable Development (SD) is the long-term stability of the economy 
and environment; this is only achievable through the integration and acknowledgement 
of economic, environmental, and social concerns throughout the decision-making process 
(William, 2011).   In the application of this definition of sustainable development, one 
issue concerns the substitutability of capital. There are several types of capital: social, 
natural, and man-made.  The definition of weak sustainable development explains that 
only the aggregate level of capital matters: man-made, or manufactured, capital is an 
adequate alternative to natural capital.  Strong sustainability, on the other hand, 
recognizes the unique features of natural resources that cannot be replaced by 
manufactured capital.  Most ecologists and environmentalists are proponents of the strong 
sustainability definition (Udegbe, 2004).   
In addition to substitutability, this definition of sustainability is also founded on 
several other important principles. Contained within the common definition of sustainable 
development, intergenerational equity recognizes the long-term scale of sustainability in 
order to address the needs of future generations (Pittin, 1991).  Also, the Polluter Pay’s 
principle states that “governments should require polluting entities to bear the costs of 
their pollution rather than impose those costs on others or on the environment” (Valerie, 
1999). Thus, government policy should ensure that environmental costs are internalized 
wherever possible; this also serves to minimize externalities.    
The precautionary principle establishes that “where there are threats of serious or 
irreversible damage, lack of full scientific certainty shall not be used as a reason for 
postponing cost-effective measure to prevent environmental degradation” (United 
Nations Conference on the Human Environment, 1992). Therefore, the proponent of an 
activity bears the burden of proving that this action will not cause significant 
harm.  Explicitly stated in the Rio Declaration, the notion of common but differentiated 
responsibilities recognizes that each nation must play their part on the issue of sustainable 
development. This principle also acknowledges the different contributions to 
environmental degradation by developed and developing nations, while appreciating the 
future development needs of these less developed countries (Brodhag & Taliere, 2006; 
Dernbach J.C., 1998; United Nations Conference on the Human Environment, 
1992).  Developed nations, therefore, bear greater responsibility in light of the resources 
they require and the pressures they exert on the environment.    
The key principle of sustainable development underlying all others is the 
integration of environmental, social, and economic concerns into all aspects of decision 
making. All other principles in the SD framework have integrated decision making at 
their core (Rowlands, 1997).  It is this deeply fixed concept of integration that 
distinguishes sustainability from other forms of policy. Institutionally, government 
organizations are typically organized into sectorial ministries and departments. This 
works fairly well until the system encounters something very comprehensive and highly 
integrated in nature, such as sustainable development. In practice, sustainable 
development requires the integration of economic, environmental, and social objectives 
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across sectors, territories, and generations. Therefore, sustainable development requires 
the elimination of fragmentation; that is, environmental, social, and economic concerns 
must be integrated throughout decision making processes in order to move towards 
development that is truly sustainable.    
 
1.1 The Role of Gender Equality to the Achievement of Sustainable Development in 
Nigeria 
 
         The implementation of gender equality in all sphere of national life in Nigeria seems 
unrealistic after decades of the United Nations’ (UN) declaration of the year 1975 as the 
International Year for Women and 1975-1985 as The Decade of the Women. The United 
Nations adopted the Convention for the Elimination of all Forms of Discrimination 
against Women (CEDAW) in 1985, and later, Nigeria’s commitment was further 
buttressed by the much acclaimed Beijing Platform for Action of 1995 which Nigeria 
fully participated alongside most nation of the world (Odinkalu, 2008). 
            In Nigeria, there has been a gross inequality between men and women, especially 
in political representation, economic management and general leadership. This has 
continued to be one of the reasons for failure to achieve sustainable development in 
Nigeria. The male gender dominates in government and socio-economic sphere, thereby 
holding the reign of power relations and control (Okome, 2000). Many historical and 
cultural factors are responsible for this legacy of gender inequality in Nigeria. Until the 
issue of gender inequality is addressed, achievement of sustainable development in 
Nigeria will remain a mirage. 
            According to Sibani (2014), the method used to exclude women from politics 
includes male-centered interpretation of culture and religion and sharp practices such as 
zoning out strong female candidates. The declaration from the summit of all women 
politicians held in Abuja on 28th of June 2002 observed that the marginalization of women 
in Nigeria’s patriarchal political system is not a new phenomenon. It dates back to the 
colonial era. Indeed, women were not even allowed to vote in Nigeria until 1976. The 
marginalization of women has continued into the fourth republic. For instance, out of a 
total of 11,881 electable positions available during the 1999 general elections, only 631 
women contested. Those that managed to win were a mere 1.62% (181 of total positions), 
which means that only 3 women were elected in the senate, and only 12 female 
representatives, 2 deputy governors (female) out of 36 member, 2 female speakers in state 
house of assembly out of 36 members, 23 females were members of the state house of 
assembly out of 990 members and only 6 females in the cabinet ministers out of 34 
members (The Guardian, 2011). Suffice to say Nigeria has a long history of 
discrimination of women which has played part in affecting the country’s achievement of 
sustainable development. 
Women are being marginalized; example of those who experienced such 
discrimination are: Mrs. Teju Abiola, gubernatorial aspirants, Lagos State; Alhaji K.B. 
Mustapha, State House of Assembly; Hon. Mrs. Antonia, Ineba Membere etc. Women 
are not allowed to head political positions; they are either asked to step down for their 
male counterparts or are being chanced with the use of money and influence. As long as 
this continues, the achievement of sustainable development will be a problem. 
 Despite the role of women in the development of the society through the 
upbringing of children and care for their husbands, brothers and fathers, they are not 
allowed roles in decision making in the society. The first female parliamentarian, a 
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foremost politician, Mrs. Margaret Ekpo, once said: “if wishes were horses…if I were to 
change anything in Nigeria, I will change all men, our men in Nigeria. I will touch their 
hearts and change them to recognize the power of women. That without women, they 
cannot do anything, and remind them that it was women that gave birth to them. So, they 
have to think of that and change their attitudes towards our women and towards money.” 
 Strategies such as presenting more women for elective positions through 
institutionalization of gender equity and the development of autonomous power base 
among women in the political parties are some of the goals that have been identified 
through women meetings and interactions. For instance, to achieve these goals, Gender 
and Development Action (GADA), one of the groups working on affirmative action for 
the first  three registered political parties namely: People’s Democratic Party (PDP); All 
Peoples Party (APP); and Alliance for Democracy (AD). The goal of the meetings was to 
develop a strategic plan of action for the application of quotas and forms of affirmative 
action for women in the 2003 elections (Aluko, 2008). The implementation of such 
strategies for the achievement of sustainable development has not been successful. 
 Mrs. Onyeka Onwenu, a popular Nigerian musician and chairmanship aspirant 
Ideato LGA, Imo State on her experience in politics also proves the discrimination of 
women in politics. She said “I wish I had someone who sat me down and explained to me 
what politics in Nigeria had in store for women before I took a first step, I think I went in 
there with my heart too wide open and trusting.” Her first taste of politics was when she 
vied for the position of the president of the Performing Musician Association of Nigeria 
(PMAN) in 1999, and to her, it was on eye-opening experience, she describes the PMAN 
as “Little Nigeria” because the elections were all about money and she could eventually 
find similarities between her experience at PMAN and happenings at local government 
primaries (Asuru, 2015). Relegation of women to the background in Nigeria and its effect 
on achievement of sustainable development is indeed a mind-boggling issue. 
 The expectation of women as the moral custodians of the society is used to 
checkmate their political participation and most are not seen first as human-beings 
aspiring to better their society through governance but as sex objects even within the party 
hierarchy. Mrs. Onyeka Onwenu accounted that “the intrigues were many, as much as 
you have candidates who sent or brought in money to the field and were distributing. You 
have candidates who sent buses to get under-aged school children to vote for them, you 
had candidates who when they were through with one ward, would get their supporters 
transported to another ward to stand in line and vote for them. There are certain kinds of 
sexual harassment and they would come to you, they said because you were attending late 
night meetings and staying in a hotel, then you are a prostitute.” Men formulate the rules 
of the political game and men define the standards for evaluation. The existence of this 
male-dominated model results in either women rejecting politics altogether or rejecting 
politics which is male-styled. Until the female gender is looked at from a different 
perspective and allowed to be involved in everything with the male gender, the society 
will not enjoy the contributions of women to achievement of sustainable development in 
Nigeria.  
 Moreover, the issue of female candidates’ marital statuses as a precondition for 
elective offices exerts further pressure on women who have to prove themselves far 
beyond the men to be accepted. The delineation of roles along gender lines is climaxed 
in “women wing” or the creation of “women leaders in most political parties, giving 
credence to the assertion that politics is a ‘man’s game’.” This further pushes women 
away from mainstream politics and the decision-making process in party politics. Like 
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men, women need to be allowed to do exactly the things men do too so as to make women 
contribute to the achievement of sustainable development. 
M.A. Lewu said that gender disparity in political participation is a global 
phenomenon. According to him, literatures abound showing that the low level of 
women’s participation at the highest (gladiatorial) levels of political activity account for 
their invisibility in the top positions of power locally and internationally. Speaking 
further, he was of the opinion that the male monopoly of power is exemplified by the fact 
that for every one hundred (100) ministerial appointments in government, only four are 
women. This does not give women the voice to contribute meaningfully to the 
achievement of sustainable development in Nigeria.  
It is not biology as such that ascribes women to their status in society but the way 
in which every culture defines and evaluates female biology and that if such universal 
evaluation changes, then the basis for female subordination would be removed. This is 
very essential to remove the barrier to gender equality and make women contribute to 
achievement of sustainable development in Nigeria. In every society, a higher value is 
placed on culture than on nature. The deliberate exclusion of women from leadership 
positions has robbed mankind of its unique potentials in governance. There is a general 
perception that the empowerment of women is an attempt by the women folk to dominate 
the men global politics. This is a wrong assumption as men and women can be both 
contributing to achievement of sustainable development simultaneously. It only implies 
that women potentialities would be developed for better service delivery. K. Marlee states 
that women should be empowered in order to participate in decision-making in politics. 
In Nigeria, women have been left completely from decision-making process. In Nigeria, 
women are seen as weak, feeble, inferior and only good in the kitchen. Some people view 
women with the eyes of merely a child-bearer. Women should be empowered socially, 
economically and politically if Nigeria must achieve sustainable development. 
 Women in each society were indispensable in palace and community 
administration. There was Iya-Afin who acted as both the political and religious 
consultant and adviser to the Ogboni. She was an intermediary between the people and 
the Oba. Despite the fact that the Ogboni cult was dominated by the males, there were 
few females called the Erelus as Ogbonoi cult members (Eshiet, 2011). This enabled the 
women to contribute their quota to achievement of sustainable development in the society. 
The few women represented the interest of the women folk in Egba-land. Contributing to 
the discourse, Olu remarked that the Oba ruled with the assistance of a number of women 
referred to as the “ladies of the palace,” which consisted of eight titled ladies of the highest 
rank.  
In many places, generally, women rose to positions of public eminence in the pre-
colonial period. Notable among such women were Emotan of Benin, Moremi of Ife, Omu 
Okwei of Ossomari (the present day Delta), Nana Asma’u of Sokoto and Iyolade 
Efunsetan of Ibadan (Luka, 2011). Some of the women were great political icons who 
played advisory and complementary roles to male leaders. The contributions of these 
women went a long way to yield sustainable development. It could be concluded that 
women of that era were not lazy subjects or passive recipients of developmental 
endeavours. They actively participated in the political activities and made tangible 
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1.2 Adverse Effects of the Challenges of Gender Equality on Achievement of 
Sustainable Development in Nigeria 
 
The following pose as serious challenges to the attainment of gender equality for 
sustainable development in Nigeria: 
 
1) Low Level of education:  
 Literacy has been identified as one of the major problems facing Nigerian women. 
It may also be true that the educational needs of women in Nigeria have not been 
addressed vigorously in the last decade, especially in such areas as engineering, 
accounting, management sciences, environmental studies, humanities and marketing 
(Claire, 2003). Without education, women are unable to improve and make contribution 
to the achievement of sustainable development in Nigeria. Although efforts have been 
made and it has helped women in Nigeria, according to Boyle & Sheen (2015), the 
problem is that since 1947, adult education “has been streamlined along the lines of mass 
literacy programmes, vocational training, community development, social welfare, and 
industrial work as a decisive factor in encouraging women to become significant in 
society as entrepreneurs. 
 If women in Nigeria are to contribute to achievement of sustainable development 
of the country, then their educational needs must be properly addressed (Claire, 2003). 
Boko-Haram means “western education is a sin” (‘The Threat’ 2014). The Boko-Haram 
version of the Sharia law affects the education of girls because it restricts women to the 
home tending to their families and not at school where they can be educated (‘The Threat,’ 
2014). Re-investing in adult and mass literacy programmes could help eradicate the 
inequity in employment opportunities, the religious beliefs that bound the women to their 
homes, and the cultural obstacles that restrict the women social lives.  
 These programmes could be used to empower women and provide them with the 
necessary skills that would enable them to effectively participate in the political 
leadership of Nigeria. The goal of the programmes should be to ensure that women are 
secure, self-reliant and self-confident as society changes their spheres of work, home life 
and personal growth (Ejumudo, 2008). 
 Essien (2010) was in total agreement with Ferranty (2013). The lack of formal 
education was also identified as a major factor to the underdevelopment of Nigeria, 
illiteracy is a very large obstacle to Nigeria’s development. Studies cited on the problem 
reveal an imbalance in the overall enrolment statistics and literacy levels of men and 
women, and that the imbalance favoured men.  
 Fodor & Horn’s (2015) study investigated the incidence of sexual harassment of 
female students and the practice of exchanging sex for grades by male lecturers in the 
higher institutions in Nigeria using two universities as samples. The research used 
questionnaire and Rapid-Response Interview (RRI) for data collection. A total of 210 
copies of the questionnaire were distributed and 198 copies were returned. With the RRI, 
the researcher was able to obtain information utilizing both structured and unstructured 
questions from 70 participants. Harassment of the female gender is a discouraging factor 
for their acquisition of education which is very essential to women’s contribution to 
achievement of sustainable development in Nigeria. 
 Research also showed that many female students graduate with lower classes of 
degrees and many of those that graduate with excellent degrees have found it difficult to 
perform in their fields, inhibiting educational quality for Nigerian universities. Hiller 
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(2014) blamed this on sexual harassment which the author defined as a problem of global 
proportions that entails grave consequences to its victims. Sexual harassment hampers the 
educational advancement of women in Nigeria. The recommendation is that practical 
steps be taken to address the gender inequalities that exist (Hiller, 2014). Women must 
be encouraged to acquire education to boost their chances of becoming part of 
contributors to achievement of sustainable development in Nigeria. This move could 
strengthen opportunities for women, increase their access to education, guarantee their 
rights, and increase their representation in government.  
The key issue is not just access but the achievement of gender equality and 
education for those that have gained access to formal education (Nwakeze, 2010). The 
lack of high quality sex education makes young female students vulnerable to sexual 
harassment, which affects the quality of education they receive. The recommendation is 
to educate the students, staff and university authorities; and strengthen the penal system 
to fight against the menace. Most of the rural women in Nigeria are affected by this 
menace because majority of them do not have access to quality education which has led 
to many of them not to participate in their local politics.  
 
2) Impact of culture as a barrier to gender equality: 
 Cultural barriers can work against women’s involvement in the public sphere for 
their contribution to the achievement of sustainable development. Iwobi (2008) defined 
culture as “the integrated sum total of learned behavior patterns which are manifested and 
shared by the members of a society” and includes the “beliefs, values, traditions or 
outlooks…characteristics of particular social populations. In other words, culture has a 
major influence on a person’s identity and perception of the world and consequently is 
one of the main factors listed as an impediment to gender relations in Nigeria (Chukwu, 
2009). In recent years, using cultural norms to justify the domination of women has 
become highly controversial (Iwobi, 2008). 
 According to Iwobi (2008), no group has been deprived of its human rights under 
the disguise of culture as women have been. This is true in all societies, particularly in 
Nigeria where the harmful effects of the indigenous culture have been documented in 
academia (Iwobi, 2008). The inferior status and unequal treatment of women in Nigeria 
could be said to be derived from the cultural belief systems that perpetuate women’s 
inferiority psychologically and physically; these systems are also reinforced by the 
nation’s customary legal system (Iwobi, 2008). 
 Scholars such as Tilley-Gyado and Atsenuwa (2008) pointed out that it does not 
help the plight of women when cultural prejudices that underpin discriminatory practices 
are not only endemic with traditional Nigerian societies but are also a legitimate 
institutional part of the state (Iwobi, 2008). He further affirmed that in developing 
countries such as Nigeria, the relationship between culture and gender has been 
problematic. One area that has been of great concern is the legal status and rights of 
Nigerian widows.  
 The co-existence of multiple bodies of law in the Nigerian legal system has 
produced a difficult and conflicting legal regime where women are typically deprived 
sufficient legal protection (Iwobi, 2008). The customary laws often promoted by Nigerian 
men and applied by Nigerian courts have not only acted against the interests of the women 
but have been detrimental to widows (Iwobi, 2008). The English law, another part of the 
Nigerian legal system, has not been any better. Iwobi recommended that the laws of the 
state be uniform for all persons.  
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 A renowned African feminist, Nkiru Nzegwu (2006) agreed with Iwobi (2008). 
The scholars conceded that African women are considered subordinate to African men. 
That is why it was difficult to offer equality to these women while at the same time 
safeguarding the integrity of cultural traditions. Modern women are fighting for their 
constitutional rights often seeing their hopes struck down in the nation’s highest courts 
by judges who want women to stay subjugated to men (Nzegwu, 2006). The rulings of 
the male judges have had a huge effect.  
Nzegwu (2007) argued that they have been central in constructing the current 
human rights dialogue in Africa as one that places the women’s personal rights against 
the shared rights of a people, meaning men, to their culture. Ezeilo (2006) agreed and said 
that although over the past six decades, the United Nations (UN) has worked to create 
civil, political, economic, social and cultural human rights among all nations and cultures, 
this work has proven to be very challenging, especially in Africa because of the 
continent’s cultural issues.  
Under the umbrella of the UN, women’s movements in many countries have 
fought for equality and demanded the same human rights accorded to the men, under the 
Universal Declaration of Human Rights. The problem, Ezeilo explained, was that the 
human rights framework originally had a male-centered perspective. When seeking to 
incorporate gender and equity perspectives into the framework, feminists stubbornly 
grasp to the universal framework provided by the Declaration of Human Rights 
framework because it allows them to reject ideas of cultural relativism that 
unquestionably weakens women’s human rights (Ezeilo, 2006). The challenge is that 
fundamentalists, especially Islamic fundamentalists, insist that upholding their rights to 
religion and culture does not mean they are against women’s rights.  
The fundamentalists claimed the Universal Declaration of Human Rights should 
accord them the right to their religion and culture, and should not be used to discriminate 
against them. Ezeilo’s (2006) effort, in Geneva, to pressure the UN Commission on 
Human Rights to pass a resolution on equal inheritance rights for men and women, is a 
good illustration of the challenge. Initially, the theme of the global campaign was 
“women’s equal rights to equal inheritance” (Ezeilo, 2006). 
However, after much deliberation with women in other areas, especially Muslim 
women in Asia and Africa, the theme had to change. The issue the Muslim women had 
was that equal right to equal inheritance would not have been taken well under Islamic 
law and culture. To recognize cultural and religious sensitivities and differences, the 
theme was changed to general right to inheritance (Ezeilo, 2006). After the compromise, 
Ezeilo later determined that Islamic law does indeed guarantee an inheritance to women 
and girls, even if it is not in equal shares, but that did not appear to be the case with most 
customary laws in Africa, Asia and the Americas.  
Therefore, Ezeilo’s (2006) suggestion is that in dealing with gender equality, it 
may be wise to adopt the principle that “half a loaf is better than none,” even though the 
pragmatic approach to women’s rights may have its merits and demerits. This situation is 
because its critics claim it may be settling for too little, while others for it argue 
compromising divides theory and practice as well as legality and its implementation 
(Ezeilo, 2006). 
Ezeilo (2006) opined that sometimes, in reality, the pragmatic approach might be 
the only option for feminists, especially where the obstacles are overwhelming. Scholars 
and academics sometimes do not fully understand the problems involved. Sometimes, 
outsiders do not understand what causes apparent contradictions in the attitudes and 
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practices of feminists from cultures who are supposed to be very knowledgeable of human 
rights standards and rights discourses (Ezeilo, 2006). 
Outsiders simply do not understand how complex it is or the difficulties involved 
in holding firm to the international human rights norms ratified by countries. For feminists 
working to attain basic rights for women in these complex cultural societies, the reality is 
that the non-traditional approach seems to be the only option. Ezeilo suggested that 
perhaps feminists on the outside should ask instead, what would happen to most of these 
women, if the compromises arrived at do not help uphold and defend women’s basic 
rights.  
 
3) Impact of religion as a barrier to gender equality: 
 Women are negatively affected by the religious values, norms and laws that are 
imposed on them, legitimizing male dominance and leading to the marginalization of 
women (Para-Mallam, 2016). Although everyone in Nigeria is granted equality under 
Nigeria’s statutory and common laws, Para-Mallam maintained that this is merely in 
principle. In practice, the lives of many Nigerians are ruled by customary and Sharia law. 
 Merging religion with native customs affects women at all levels of the society 
grassroots and elite levels of society who according to the patriarchal view are not seen 
as complete human-beings until they are married (Para-Mallam, 2006). Although the 
constitution of the country grants and guarantees Nigerians fundamental freedoms and 
human rights, the countless customary and religious laws and practices that adversely 
affect the women weakens their freedom (Para-Mallam, 2016). The author also claimed 
that the constitution is undermined by religious politics and that seems to cause a great 
deal of ambiguity on gender issues.  
 For instance, underage marriages appear to be supported by the constitution 
because all married girls under the age of 18 are regarded as adults for the purpose of the 
law, and are prosecuted as adults. Girls and women through their religious education are 
taught their beliefs regarding gender roles. Women then become conflicted. This is 
because after being taught to accept their social roles and interests by the patriarchal 
religious societies. It becomes difficult for them to accept a feminist scheme that removes 
obstacles to the women’s abilities to function as human-beings, and thus advance gender 
equality (Para-Mallam, 2006). Para-Mallam (2006) maintained that there are deeply 
ingrained hierarchies that exist in both Christian and Muslim laws that make it more 
difficult for women to seek gender equality.  
 However, the Christian and Muslim women have also found parts of their life that 
are influenced by their faith as both liberation and an empowerment (Para-Mallam, 2006). 
An example of this is a Christian women’s organization in Nigeria, the Women’s 
Fellowship Unit (WFU) of the Church of Christ in Nigeria (COCIN) is using its faith-
based religious platform to promote gender equality within the Christian framework.  
 
4) Legal system’s failure to enforce gender equality laws: 
Gender equity laws have been difficult to enforce in Nigeria. A good way to 
understand this challenge is to look at the debate that ensued in the attempts to 
domesticate the Child Rights Act (CRA) in 2003 (Toyo, 2006). In 1991, Nigeria ratified 
the UN Convention on the Rights of the Child (CRC) only to domesticate the Act, CRA, 
13years later, in 2003. A major limitation was Nigeria’s constitution, which placed the 
issue of child protection in the same region. Some states, especially the northern states, 
opposed the Act (Toyo, 2006). 
 
The International Seminar on Regional Politics, Administration and Development 2020 
(INSORPAD2020), STISIPOL Raja Haji, Riau, INDONESIA, 14-15 October 2020 
 
76  
The fundamental problem was the section in the CRA that stipulated a minimum 
age of marriage. Therefore, taking from that experience, there is a problem that arises 
when dealing with the issue of ensuring gender equality, “the normative assumption that 
flows from the adoption of any international human rights treaty is that it will guarantee 
rights for people alike” (Toyo, 2006). The belief is that the domestication of the national 
treaty into law can enforce rights for all citizens.  
However, Toyo (2006) opined that this assumption often fails to ignore the power 
culture, religion or power structure will have on the legal provision. Interest groups that 
feel threatened would use these cultural and religious norms to their advantage. Toyo 
claimed that this has been the case in the fight for women’s rights. A major problem is 
the political decisions involving who is involved in making political decisions and in 
whose interests the decisions affect (Toyo, 2006). Another problem is that Nigeria 
recognizes cultural and religious rights as well as fundamental human rights (Toyo, 2006) 
which is the reason there will always be conflicts. The constitution of Nigeria clearly 
prohibits discrimination based on sex; however, when it comes to a personal law that 
deals with issues of marriage, inheritance, divorces, the standards are not that explicit 
(Toyo, 2006). The problems that arose during the domestication of the CRA clearly 
illustrate the issues those fighting for the rights of women face in relation to existing 
cultural and religious norms and traditions.  
Toyo (2006) claimed that the low socio-economic status of girls and women in 
many parts of Nigeria is apparent. The issue is that opposition groups often deny that a 
relationship exists between low socio-economic status and the withholding of the 
women’s rights. One cause of the issue is that proponents of women’s rights to gain 
popular support, often go into the fight with conflicting approaches that eventually 
undermine their efforts.  
The rights logic has helped feminists in the past, more especially in promoting 
“the ideals of international human rights treaties and their underlying principle of 
equality” (Toyo, 2006). However, because competing interventions undermine efforts to 
achieve certain principles, situations arise when the advocates feel the need to separate 
the principle of equality from the rights principle to capture solidarity; however, this only 
tends to jeopardize the case against discrimination. Toyo (2006) maintained that de-
linking the rights principle from the principle of equality only creates partial success and 
normally grants access to certain constituents, but it rarely achieves social change.  
Another aspect of Nigeria’s legal framework that discriminates against women, 
according to Okediran (2006) is that in Nigeria, although women can either work or 
become entrepreneurs, they must get permission from their husbands, for Muslim women 
live in a society ruled by Purdah in which they cannot work alongside men. Women in 
Nigeria are required to obtain permission from their husbands before they can accept any 
jobs outside their matrimonial home, other than the workplace of their husbands. In some 
Nigerian societies, a woman also cannot inherit her husband’s property when he dies, and 
widows suffer neglect and denial of their legal rights (Okediran, 2006). 
Women’s legal status, including the economic and social position of widows, 
could be linked to “the gendered nature of their existing cultures” (Iwobi, 2008). The 
women are trapped with their need for bereavement over their loss, the oppression they 
have to endure from their traditional communities, and inaction from the legal systems 
that should protect them in the first place. As previously mentioned, the co-existence of 
plural bodies of law within Nigeria’s legal system does not help the plight of women, 
especially widows; legal pluralism “arising from the co-existence of state law and non-
state normative orderings within the state territory is so deeply ingrained in the African 
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legal environment” (Iwobi, 2008). This combination of principles, rules and procedures 
from states and from other institutions such as kinships and community organizations 
sometimes become problematic for gender relations.  
African women and their experiences in the legal arena have not been given 
serious consideration, and the state law has taken a secondary “rather than a primary locus 
of regulation” (Iwobi, 2008). Widows are made to suffer from draconian funeral traditions 
and bereavement ceremonies although they are not sanctioned and endorsed by state laws, 
realistically are the product of the non-state sector (Iwobi, 2008). Widows are subjected 
to demeaning customs and rituals that emanate from the traditional (non-state) normative 
order. Iwobi (2008) pointed out that there is a widespread argument over whether 
customs, rituals and practices should fall within the territory of law. There is a lack of 
agreement on what law is, and whether legal pluralism exists and in traditional Nigeria, 
distinguishing law from local practices can often be difficult (Iwobi, 2008). 
Some argue that the normative order should be included in the definition of law, 
while others insist that law should be confined to the state order. However, Iwobi’s 
position was that law should be viewed as “what people within social groups have come 
to see and label law,” and “legal pluralism exists whenever social actors identify more 
than one source of law within a social arena.” For women in Nigeria, particularly widows, 
the traditional normative system that governs them is so embedded in the society that it 
should be recognized as law since the people perceive it as law.  
 
5) Rural women’s access to resources: 
 Education is fundamental not only to employment but to various other 
opportunities as it advances living conditions of people in Nigeria; its access continues to 
remain unequal for men and women (Odinkalu, 2008). People with a higher level of 
education have better expectations of their living standards. In a 2012 study, Risikat 
(2012) revealed that while an additional year of post-secondary education might increase 
participation in the job market by as much as 15.2%, a marginal increase in primary 
schooling has no effect on wage employment.  
 Although female primary school enrolment has increased in Nigeria – from 32% 
in 1970 to 87% in 1994 – for the younger generation, the attainment rates at the level of 
primary school completed are higher. However, the results have relatively remained the 
same in terms of female formal employment in Nigeria (William, 2011), which is because 
the marginal increase in the level of primary schooling did not have an effect on the 
probability the women would have wage employment as the study showed, but it 
improved the participate rates of women in self-employment by about 5.4% 
 This was even more likely if the woman was married to a more educated spouse 
(Anifowose, 2004). The results reveal a linkage between female poverty and the female 
heads of households. However, Anifowose (2004) argued that the study equally showed, 
with regards to living standards, the extent of male advantage over female advantage does 
not reach the very levels once attributed to it – especially if the disadvantage of single-
adult, male-headed, and single-adult, female-headed households are examined.   
The fact remains that social and demographic factors such as education, age, place 
and region of residence all contribute to the living conditions of Nigeria, while “education 
is a central force in producing better living conditions and a crucial instrument in the fight 
against poverty” (Ejumudo, 2008). The study reveals that there is a wide gap in the living 
conditions of those with no education and those with a higher level of education, and the 
gap is significant and very large.  
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Ibemere (2011) suggested it is important to understand how educational access 
works because it, as studies have shown, helps in the alleviation of poverty especially 
since women are at a disadvantage to men in Nigeria. Ikechukwu (2013) agreed and stated 
that there is becoming a better understanding of the need to educate women.  
 
6) Lack of substantive unified women’s movement: 
 On comparing the achievement of women in Chile to their Nigerian counterparts, 
McClain (2010) alleged that a major difference appears to be a unified women’s 
movement. State feminism is more probable where a moderately women’s movement 
exists with the ability to make political demands, where women are given access to 
political institutions and where gender philosophies can be revolutionary positioned to 
confront the marginalization of women (McClain, 2010). 
 Even though Cornwall suggested that solidarity, along with autonomy and 
empowerment, may have outlived its usefulness if not adequately re-defined. Nwankwo 
considered the lack of solidarity, or the lack of substantive unified women’s movement 
as a major reason why women have been marginalized, especially from participating in 
the political administration in Nigeria. Ethnicity has an effect on the types of women’s 
movements that are created and is the basis by which all social groups, including women, 
have access to political institutions (Nwankwo, 2012). According to Klasen and Lamanna 
(2009), comparative research on state feminism clearly revealed: “the importance of 
broad-based women’s movements in civil society that can display support for goals and 
gender equity.” 
 Women benefit as a group when movements acting on their behalf are able to 
organize collectively and make political demands; “in other words, women must be able 
to connect their individual experiences of marginalization or deprivation to broader social 
or political processes and to formulate collective demands for change” (Olojede, 2004). 
However, Olojede (2004) claims that such movements can only survive depending on the 
(a) Political history, (b) Nature of societal divisions, (c) Nature (and extent) of economic 
decline, and (d) Crisis. The political climate after independence has been very unstable 
and marked with long periods of military rule. The Islam/Christian divide, as well as 
ethnic rivalries, continue to undermine efforts to build a stable civil society in Nigeria. 
The country also has continued to witness an economic downturn since the 1980s. 
According to Risikat (2012), a comparative research on state feminism reveals the role 
women’s movements play in civil societies. While such a movement emerged in Chile to 
help women, it did not in Nigeria.  
 Organized women are likely to still remain inaccessible to other social movements 
as long as they are no unified movements; as such, the women will be most likely unable 
to devise the political demands that can bring about gender equity and can place them into 
the current political discussions (Okolie, 2004). Nziome (2012) was of the same belief 
and declared that Nigeria has always had what is known as women’s movement that 
existed “before, during and after colonialism.” The problem is that many of the so-called 
movements should be called interest groups because most likely they could not fit did in 
the “conventional definition of a movement” (Moheyuddin, 2008). The fact is not that the 
groups do not help address gender inequality issues in a society, but that, some of these 
groups did or do not have any clear objectives, mission or vision, and although useful, the 
groups have little or no organization and therefore are not able to sustain the test of time 
(Moheyuddin, 2008). 
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 Throughout recorded history in all parts of the world, women have been subjected 
to domination by men. This is as a result of persisting cultural stereotype, abuse of 
religious and traditional practices, patriarchal societal structures in which economic, 
political and social power are dominated by men and the role women have historically 
played as the followers of male political leaders. This form of discrimination is not simply 
an African or Nigerian phenomenon but a global one. The only difference is that it has 
lasted for so long in this part of the world as other developed nations of the world are 
moving towards gender equality and equity (Aluko, 2008). 
 Women are unjustifiably discriminated against in many ways. For instance, in 
some courts and police-stations in Nigeria today, women who propose to stand for 
sureties for accused persons who have secured bail routinely are disqualified simply 
because they are women. In spite of the fact that the world over today, democracy has 
become a vital tool for attaining sustainable development, the impact of the definition of 
democracy remains elusive.  
 Political participation which is the sine qua non of democracy and allows for a 
diversity of opinion and participation of both men and women cannot thrive by excluding 
the women folk that constitute half of the world’s population. According to Anifowose 
(2004), some established democracies like Britain and the U.S, democratic polyarchies 
for a long time, were, in fact, male polyarchies.  
 Even famous advocates of democratic and republican government rejected claims 
that women should be full citizens. For the most part, they adopted the prevailing view 
that the proper role of women was marriage, procreation and family, not politics. Thus, 
John Locke held that “all men are by nature equal, they never recommended that women 
be allowed to vote and considered it more or less self-evident that in family matters, the 
husbands have the final say” (Anifowose, 2004). 
 Tracing the historical origin of male domination according to Anifowose (2004) 
is impossible, but believes that only highly plausible explanation is to be found in physical 
difference. Men are generally heavier, taller and even physically stronger than women 
and therefore more capable than women to enforce their will through physical violence 
and threat of violence. Women, on the other hand, are vulnerable because of their role in 
childbearing and nursing. In addition, discrimination and subjection of women are further 
enforced by custom, traditional practices, beliefs and the law, behind which stood the 
coercive force of the state. 
 In sum, the key point is that discrimination against women has its roots in the 
nature of our societies which celebrate men as being unique, stronger and fit for the public 
space while women are feeble and weak and meant to stay within the confluence of the 
private space. This has gone a long way to affect women’s perception of politics and has, 
therefore, lead to a very low level of political interest, knowledge and activity of women 
in politics.  
 
1.3 The Contribution of Women Participation in Politics to Achievement of 
Sustainable Development in Nigeria  
 
Women around the world find themselves under-represented in politics and are 
far removed from decision making. While the political playing field in each country has 
its own particular characteristics, one feature remains common to all; it is uneven and not 
conducive to women’s participation (Chukwu, 2009). This has been a major setback to 
the achievement of sustainable development in Nigeria. Women who want to enter 
politics find out that the political, public, cultural and social environment are often 
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unfriendly or even hostile to them. Even a quick glance at the current composition of 
political decision-makers in any region provides evidence that women still face numerous 
obstacles in articulating and shaping their own interest. Women are therefore not given a 
chance to contribute their quota to the achievement of sustainable development in Nigeria. 
 With the low representation and the participation of women in politics, Arora 
(2012) claims that women are not allowed to play their part to the achievement of 
sustainable development. The number of women that are either electoral candidates or 
elected to high offices remains low. Aluko (2008) writes that the position of women after 
the collapse of the First Republic and during the two long periods of military rule from 
1966 to 1979 and 1983 to 1999 only worsened. In southwest, Nigerian women were 
excluded from active political participation. The downturn of the economy along with the 
introduction of the Structural Adjustment Programme in the 1980s did not help the 
situation of women; it specifically affected them. Many Yoruba women were involved in 
some sort of trade, so the impact on the economy or the informal sector directly affected 
them. Over time, this has continued to excluded women from contributing meaningfully 
to the achievement of sustainable development in Nigeria.   
 The autocratic nature of the military regime and the militarization of the civil 
society made it difficult for women to organize and speak out. Nolte contended that 
although only a few women held personal wealth or public office before OPC, things have 
slightly improved. The Yoruba women realizing they were being sidelined in the national 
politics, responded to the economic and political marginalization by organizing 
themselves. The female members of the OPC control an organizational wing of the 
movement called the OPC Women’s League which functions autonomously and is 
responsible for the activities of the female members.  
 The Women’s League has two fundamental functions: First, it is responsible for 
ensuring that women play a significant role in OPC and, secondly is in charge of the 
organization’s struggle for the oppressed (Abdelfattah, 2001). The dual function 
attributed to women as both the liberators and those to be liberated shows that women 
were allowed to participate politically without the interference of men. As described by 
Abdelfattah, the presence of the women’s wing in the OPC was in part due to the structure 
of Yoruba organizations and political parties before Nigeria’s independence in 1960. It 
can be deduced from this that women had more chance to contribute to achievement of 
sustainable development in Nigeria in the past than now. 
 Although Abiola (2003) focuses on the women in the Odudua People’s Congress 
(OPC), it demonstrated that participated in vigilantism not only empowers women, but it 
also reinforces complimentary gender roles. The author provides a short overview of the 
role of women in Yoruba and OPC politics. OPC is a movement that was founded as one 
of many pro-democracy groups in the 1990s to protest the autocratic military rule in 
Nigeria. In pre-colonial Yoruba communities, as in most of Africa, women participated 
in the decision-making parallel to men through their traditional hierarchical lines (Abiola, 
2003). Yoruba women held chieftaincy titles: Iyalode, who represented their interests and 
ritual positions, and Ogboni who advised the rulers on their behalf. These were means 
through which women contributed to the achievement of sustainable development in 
Nigeria through the chance they were given. 
 Anochie et al (2015) argues that although Yoruba women were marginalized in 
the colonial administration, many Yoruba associations, including churches, mosques and 
other organizations were still dependent on leadership from both genders and separate 
gendered hierarchies. This is why Yoruba women were well represented in the anti-
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colonial movements and in early post-colonial party politics of the 1950s and 1960s. This 
perhaps accounts for the development recorded during the era. 
 Most anti-colonial political parties introduced women’s wings, after an 
unsuccessful bid by Oyinkan Abayomi in 1944 to form a Nigerian Women’s Party 
(Anochie et al, 2015). Egbe Omo Odudua, founded in 1945 had a women’s league based 
on the success of political mobilization that Action Group, Obafemi Awolowo’s party, 
was able to mobilize by supporting women through its women’s wing. From the 1940s, 
many other political parties that materialized had a different political space for women. 
However, the problem was that the women’s wings did not typically share the intraparty 
decision-making “equally or even consistently” (Asuru, 2015). This marked the 
beginning of the gender discrimination in Nigerian politics which has negatively affected 
the achievement of sustainable development in the long run. 
 The women’s wings exposed a few women to politics; so, a few of them were able 
to gain power, such as Wuraola Esan, who played a role in the women’s wing and was 
later elected senator to the National Assembly in 1960. However, many women are still 
unable to gain power and the little exposure the few women gained ended when the 
military regime took over in 1966. Ikechukwu (2013) claimed that the role of women in 
the Second Republic from 1979-1983 was just for show and that their political relevance 
was even lower than in the 1960s. For sustainable development to be realized in Nigeria, 
women must be included in the scheme of things again as it was in the past. 
 Furthermore, the Nigerian political structure is based on male privilege (Chukwu, 
2009). Until recently, the level of membership in political parties was only associate 
members, which did not allow women to participate in the decision-making processes of 
the parties or be elected into office (Chukwu, 2009). Chukwu (2009) indicated that 
political parties in Nigeria were designed just to allow women to register, campaign and 
vote for rural party candidates. Ikechukwu (2013) points out that women are largely 
rewarded with token appointments and are only allowed to sing or dance. This does not 
augur well for the achievement of sustainable development because it denies women the 
opportunity to contribute gainfully.  
 Kingson (2015) notes that regardless of the women’s active participation in 
campaign rallies and voting, hardly any of them is ever elected or appointed into office. 
One of the most radical women’s organizations, Women in Nigeria (WIN) was 
established after another military coup in 1983. Women in Nigeria (WIN) along with 
other women’s groups, helped to revive grassroots politics. Eventually, all independent 
parties, including the women’s wings, were banned, and two government-created 
institutions were set up to contest local and state elections. This move hindered women 
to contribute to achievement of sustainable development. Moheyuddin (2015) notes that 
several post-1999 Nigerian parties had women’s wings and the number of women in 
public office increased slightly by appointment rather than election. The author suggests 
that while women’s inclusion has a small positive effect on female representation, they 
also show that there are limitations in mobilizing women through structures that are 
attached to those of men. Nolte averred that just like most political parties of the past and 
present, the main purpose of the Women’s League in OPC is to work for the interests of 
women and to attempt to control and contain an autonomous female agency. 
 Just as they did in OPC, women were also members of the main political party 
where important offices were reserved for them. Female leadership positions that 
complement those of men were created specifically for women in political parties. For 
instance, women of OPC were well-represented at all levels of the administration, as 
female leadership positions have been created for them. The OPC administration mirrors 
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the local tradition of female political participation and clearly illustrates the way the 
Yoruba value women’s personal power which played a major to give women opportunity 
to contribute to achievement of sustainable development (Anifowose, 2004). Women’s 
empowerment and representation in OPC relied on the notion that men and women are 
complementary and equally. Anifowose (2004) claimed that gender equality relies on the 
assumption that both genders can be effective as participants and contributors, but this is 
not the situation in most Nigerian societies now and this hampers the achievement of 
sustainable development.  
 
1.4 SUMMARY 
           
This study has been able to discuss gender equality and sustainable development 
in Nigeria. It discussed important issues on. Some of the issues are the conceptualization 
of gender, gender inequality, stratification, sustainable development as well as the 
relationship between gender equality and sustainable development. Different forms of 
gender inequalities that are challenges to achieving a sustainable development in Nigeria 
and other parts of the world have also been examined in this work. Based on that, it can 
be noted that there is correlation between gender equality and sustainable development. 
As such, there is the need for the promotion of gender equality by the government and 
non-governmental organizations in Nigeria so that a good sustainable development can 
be achieved.    
Like every other member-state of the United Nations, Nigeria adopted the UN 
2030 Agenda for Sustainable Development as a vehicle for freeing humanity from 
poverty, securing a healthy planet for future generations, and building a peaceful, 
inclusive society as a foundation for ensuring a life of dignity for all. This global 
momentum has at its heart a promise to leave no one behind. In effect, the 2030 Agenda 
is both ambitious and transformational, with a set of 17 integrated and indivisible 
Sustainable Development Goals (SDGs) broken down to measurable targets and 
indicators. Essentially, the Agenda is a shared plan to transform the world by looking 
after the welfare of the people within a period of fifteen years. 
 
1.5 CONCLUSION 
           
Nigeria began to implement the Sustainable Development Goals (SDGs) in 2015 
as an immediate successor and inheritor of the activities previously carried out under the 
Millennium Development Goals (MDGs). These activities ranged from the conduct of a 
comprehensive data mapping exercise aimed at ascertaining the various sources of data 
for the SDG Indicators to be monitored as well as the awareness programmes to be carried 
out at  national and sub-national levels of government. Another critical aspect of the early 
preparations was the development of a robust and comprehensive statistical information 
system for monitoring progress achieved in the SDG targets that are of special relevance 
to Nigeria. Thus, in an effort to provide the country with reliable and comprehensive 
baseline data, the National Bureau of Statistics (NBS), in collaboration with the Office of 
Senior Special Assistant to the President on SDGs and the United Nations Development 
Programme (UNDP), embarked on a data collection exercise, especially for the 
administrative statistics component of the SDGs data requirements. Statistics have shown 
that gender equality contributes significantly to the achievement of sustainable 
development in Nigeria. 
 
The International Seminar on Regional Politics, Administration and Development 2020 
(INSORPAD2020), STISIPOL Raja Haji, Riau, INDONESIA, 14-15 October 2020 
 
83  
Gender is one of the interesting areas of research in many parts of the world 
including Nigeria. It is a multi-disciplinary field that is concerned with the socio-cultural 
construction of roles of male and female in the society and how such construction brings 
about changes in the socioeconomic and political conditions of each sex. Gender studies 
attempts to explain the differences between men and women and implications of such 
differences in the societies. However, there is one critical point we shall understand about 
gender studies. It explains how inequality is produced and reproduced in human societies 
and also how gender becomes a discriminating tool in the distribution of labour, care, 
property, income, education and political process in general.  Nigeria is one of the 
developing countries of the world and the country is vast. It is blessed with abundant 
human, agricultural, solid mineral, atmospheric and water resources. But the country is 
facing many social, political, economic and religious challenges that are threats to 
achieving sustainable development. One of the challenges confronting the country is 
gender disparity or gender inequality. Although the federal government is trying in taking 
some measures to correct gender balances in Nigeria through the efforts of UNESCO, 
UNICEF and some other national programmes such as Women Development Initiative 
but gender inequality is a well-known feature of Nigerian socio-economic and political 




In utilizing gender equality as a tool for achieving sustainable development, the following 
recommendations can be considered important for this study:   
1. There is the need for government at all levels in Nigeria at the federal, state and local 
government to give equal educational opportunities for men and women. This is 
because education is a tool that can bring about positive changes and with that, 
sustainable development can be achieved.   
2. A mobilization programme on the importance of gender education is needed in our 
societies and the programme can also be organized through the mass media. With that, 
majority of the people that live particularly in the rural areas of Nigeria can be 
enlightened on the value of women and how they can contribute to national 
development.   
3. The empowerment of women is very important in Nigeria. They should be adequately 
equipped with vocational skills that can help them to be productive and also contribute 
to national development. The Women Development Initiative is a programme that 
was introduced by the government of Goodluck Ebele Jonathan, the former President 
of Nigeria and it can be a good example.   
4. The fight against child labour and other related issues can bring about developmental 
changes in Nigeria. As such, there is the need for the government to give all the 
necessary support to organizations such as National Agency for the Prohibition of 
Trafficking in Persons and other Related Matters (NAPTIP). This is because it is an 
agency that fights against child labour and all other forms of women trafficking.   
5. However, there is also the need for the support of traditional and religious leaders in 
Nigeria. They should all give their co-operation in making gender equality a priority 
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